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Voluntary PAL Contributions

Please consider joining, or if you are already a member 
possibly increasing your contribution to, the union’s 
voluntary PAL program. As we all well know, there 
are many entities lobbying to reduce our pay and 
benefits. By contributing to PAL, you are providing 
funds for AFSCME  to fight to protect your rights and 
benefits in the political arena.  

Congratulations

Congratulations to all retiring union members. Please 
consider staying active in AFSCME by joining your 
local AFSCME chapter for retirees. These chapters 
need help to keep a close watch on retiree’s pensions 
and benefits. Contact an officer for further information 
and 1st year dues credit. 

Our Sympathies

It is with great sadness that we note Brother Jim May, 
age 48 of South Park, passed away on September 27, 
2007. Jim worked for the Auditor General’s 
Department in the Bureau of Municipal Pensions for 
22 years. An education fund was set up for his son 
Justin. Contributions can be sent to the Justin May 
Education Fund, c /o PNC Bank, 5035 Library Road, 
Bethel Park, PA 15102. 

Please Support The Sick Leave Bank

Please consider showing your concern for co-workers 
in need of help. The Auditor General and Treasury 
Departments’ sick leave banks have benefited many 
individuals who have serious illness and face the loss 
of a paycheck. Please express your goodwill by 
donating a few hours of leave to the sick bank.  

Food Bank

In the November meeting, donations were approved 
for a food bank in each of the regions, the Wanda 
Weaver Fund and the Dr. Martin Luther King 
Memorial to be built in Washington D.C.
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Brothers and Sisters of Local 972, 

I would like to wish everyone a happy and healthy holiday. 

I look forward to the coming year to provide better union services to all union members.  

Our union has made great strides in protecting the rights of its members in the prior months, 
but we have a long way to go! We can accomplish many tasks by solidarity and working 
together as a team. The Executive Board and I would like to have a better communication 
system to provide information to our membership. Please send your home e-mail address to 
Scott Rhoads at sr972vp@aol.com 

    Thank you 
    Rich Conway 

Retirement of Chuck Peak 

On September 29, 2007, the localôs Executive Vice 
President Chuck Peak retired from the Auditor 
Generalôs Department with over 30 years of service. 
We would like to wish Chuck a happy and healthy 
retirement as well as many thanks for his  years of 
service to this local. 

New Officers Appointed 

The Executive Board appointed Paulo Vitoria to fill the 
Executive Vice Presidentôs position which became 
vacant when Chuck Peak retired. Stephanie Crummel 
was appointed to fill the Region 3 Vice Presidentôs 
position when Paulo Vitoria was appointed to the 
Executive Vice Presidentôs position. 
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Presidentõs Message 



New Local 972 Address 
AFSCME Local 972 
PO Box 27025 
Pittsburgh, PA  15235 

Vicki Caparella Receives Recognition Plaque 

Vicki Caparella retired from the Auditor Generalôs Department in June of 
2007. Throughout all her years in the AG, she served this local and its 
members in many different capacities ranging from being President of the 
local to chairing the election committee, which was her last position held. She 
plans to continue her union activities in the AFSCME retirees local chapter. 
We would like to again thank Vicki for all her work on behalf of this local and 
its members as well as wish her a happy and healthy retirement. 

 
Local 972 President  Conway presents recognition 
plaque to Vicki Caparella. 
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Local 972  Stewards 

Chief Steward  

 Donna DeRose 717-705-9555 

Northwest Region 1  

James Fee 724-656-3333 

Nick Villani  717-787-2323 

Kelly Melter 717-787-2323 

Stacy Welton 724-656-3333 

Northeast Region 2 

Terry Funk 717-787-1363 

Southeast Region 3  

Jeff McQuaid 717-705-7667 

Chelle Burke  717-783-2705 

John Danford 215-560-1695 

Tom Hanusey 215-560-1695 

Jarrod Nakoneczny 610-378-4399 

Danielle Fee 717-705-3734 

Joan Schwartz 717-772-1492 

Linnea Miller 717-705-9555 

Southwest Region 4 
 

Angel Fitzgerald   724-516-9488 
 

Cindy Yoder  412-565-5073 
 

Karen Curry  412-565-5070 
 

Shelly Glessner  412-565-5073 
 

Joy McAuliffe  717-787-2543 
 

Chris Dillon   412-565-7630 
 

Tim Sullivan  412-780-8696 
 

Dominic Serapiglia  412-565-7630 

Mar 15 

Apr 19 

May 17 

Jun  21 

Jul 19 

Sep 20 

Oct 18 

Nov 22 

Dec 13 

Meeting dates for 2008 

Harrisburg meetings are held at the Health and Welfare Building at 
150 South 43rd  Street in Harrisburg. See meeting dates for 2008. 

Communication 

In an effort to improve communications to the members, we want to 
establish and develop an electronic information distribution listing of 
memberôs home (non work) e-mail addresses. We feel this will allow us to 
provide information to the member in between our regular newsletter 
mailing (no postage costs), as well as allow the member direct feed back to 
the executive board. To participate or for further information, email 
sr972vp@aol.com or call 1st Level VP Scott Rhoads. 

We are in the process of updating the localôs database. If your address 
on this newsletter contains any error or if you are aware of a union 
brother or sister that is not getting this newsletter, please notifies us at 
sr972vp@aol.com 

The Executive Board realizes the importance of providing training to 
help our stewards maintain their ñfrontlineò positions which monitor 
the contract as well as working conditions. Stewards Training was 
held in Harrisburg on October 20 and also in the Pittsburg / Erie area 
on December 1, 2007. In order to maximize the funds available for 
training, this local has teamed up with other localôs to combine the 
training sessions as well as share the trainers costs. Stewards 
attending the Harrisburg  session were Stephanie Crummel, Danielle 
Fee, Tom Hanusey and Jarrod Nakoneczny.  

Tom Hanusey and Jarrod Nakoneczny sitting in the second row 
during a stewards training sessions in Harrisburg 

STEWARDS TRAINING

Weingarten Rights
YOUR EXECUTIVE BOARD REMINDS YOU OF : THE LEGAL RIGHT TO UNION REPRESENTATION DURING 
AN INVESTIGATORY INTERVIEW - "WEINGARTEN RIGHTS"
HOW IT WORKS: The following are the general rules on "Weingarten" rights. 

1.  An employee's right to representation in an interview applies to situations where the employee reasonably believes 
the investigation at the interview will result in discipline. 

2.  In this kind of situation the employee is entitled to union representation. 

3.  The employee MUST CLEARLY REQUEST representation in order to claim this right (there is no right to 
representation unless an employee request it and the employer has no duty to inform the employee of this). 

4. An employer does not have to grant a "Weingarten" request. Once an employee makes a request for union 
representation, an employer has three options: (a) the employer may grant the request. (b) the employer may deny 
the request and stop the investigatory interview immediately. (c) the employer may give the employee the option 
of continuing the interview without a representative or discontinuing the interview. 

The proper way to make this request is to say these words: "If this discussion could in any way lead to my being 
disciplined or terminated or cause an effect on my personal working conditions, I respectfully request that my Union 
Representative be present at this meeting"

WHERE THE RIGHT COMES FROM: The National Labor Relations Act and Act 195 say that employees have the 
right to engage in "concerted activities for the purpose of collective bargaining or other mutual aid or protection." 
Included within this is the right to have union representation at an investigatory interview.

WHAT THE RIGHT IS: If an employee is called in for an interview, discussion or conversation with management and 
the employee reasonably believes that what is said at the interview may result in him/ her being disciplined, then the 
employee has the right to demand union representation at the interview. 
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Master Agreement books 
Master Agreement books (Rank & File) and Master Memorandum books (1st Level) are available. Call your respective 
VP  to receive your contract book. Please request only one copy so  that we can make sure all members receive a 
contract book. 


